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ENTRANCE

About Baia Salima Belt

Baia Salima Kemer is a 5-star resort located in Kemer, the pearl of the Mediterranean. With its natural beauty, luxurious accommodations, diverse restaurants, extensive activity
options, and friendly staff, it offers guests an unforgettable holiday experience. Our hotel has a total of 443 rooms. Employing over 300 staff, it makes a significant contribution to

the local economy. While prioritizing guest satisfaction, we prioritize fulfilling our environmental and social responsibilities. This sustainability report aims to transparently
present our sustainability performance in 2023.

Scope of the Report

This report covers the environmental, social, and governance performance of our hotel. The reporting period is January 1, 2024, to December 31, 2024. In our report, you can find
the steps we have taken to measure, evaluate, and continuously improve the economic, environmental, and social impacts of our operations.

Baia Salima Kemer's Strategy

Baia Salima Kemer's sustainability strategy focuses on achieving balanced environmental, social, and economic objectives. This strategy includes the following
key elements:

Environmental Sustainability: Reducing energy and water consumption, optimizing waste management, preserving biodiversity and reducing greenhouse gas
emissions.

Social Sustainability: Protecting employee rights, providing training and development opportunities, increasing interaction with the local community and
carrying out social responsibility projects.

Economic Sustainability: Contributing to the local economy, supporting local employment, working with local suppliers and ensuring long-term economic
growth.

Baia Salima Kemer's Sustainability Vision, Mission and Values

e Vision: To be a pioneer in the sector with sustainable tourism practices, contributing to society and the local economy while minimizing our environmental footprint.

e Mission: To build a sustainable future by providing high-quality service to our guests, protecting natural resources, respecting cultural heritage and ensuring the
happiness of our employees.

e Values: Honesty, transparency, respect, responsibility, cooperation and continuous improvement.

---------
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Message from the General Manager

Dear Guests, Business LPartners and ‘@mployees,

At Baia Salima Kemer, 2024 marked a significant milestone in our sustainability journey. By combining the
unique experience we offer our guests with environmental and social responsibility, we continued to work
towards a better future.

This year's Sustainability Reportisn't just a summary of the year; it's also a reflection of our commitments for the future. It highlights our work and
achievements in a wide range of areas, from energy efficiency and waste management to water conservation and employee rights.

For us, sustainability is not just a choice; it's a necessity. With this awareness, we continually research and implement new methods and
technologies to minimize the environmental and social impact of our operations. At the same time, as part of the local community, we see it as our
responsibility to contribute to the sustainable development of the region.

We believe this report demonstrates our transparency and accountability regarding sustainability. We thank all our stakeholders who have joined
us on our sustainability journey.

Kind regards,

Fikret Firat Kucuktezcan
General manager
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Our Awards and Certificates

At Baia Salima Kemer, we hold national and international awards and certifications that recognize our sustainability achievements. The following awards and certifications
demonstrate our commitment to sustainability and our work in this area.

Blue Flag Certificate Tripadvisor Environmental Food Safety Management
Travellers Choice Monogement System System

_\ |so 1400

| 220

Sustainable Tourism Quality Management Energy Management
Certificate System System

wlo

Holidaycheck 24

<W\1IF/f)
SUSTAINABLE
TOURISM ISO 900 1S0 50001
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SUSTAINABLE MANAGEMENTAPPROACH

At Baia Salima Kemer, sustainability is an integral part of our business. Our sustainability management approach aims to balance environmental, social, and economic
responsibilities and ensure continuous improvement in these areas. In this section, we will detail our sustainability policy, goals, and management system with examples from
2024,

Sustainability Policy

In order to protect the environment and ensure the necessity of sustainable tourism, we identify your impacts on the environment and control the negative effects, potential
hazards and waste.

We strive to minimize the use of natural resources, energy consumption, and air, water, and soil pollution. We comply with all applicable legislation and regulations in our
country regarding the environment, occupational health and safety, and human rights, and we fully comply with all requirements.

While carrying out our activities, we take and implement the necessary precautions to protect our guests and employees from possible injuries and illnesses and to provide good
working conditions.

We strive to ensure that our environmental awareness and social responsibility are embraced not only by our employees, but also by our guests, suppliers, subcontractors, and
relevant authorities. We collaborate with local governments, suppliers, and civil society organizations to contribute to the development of environmental protection and social
responsibility projects.

We take all necessary precautions to increase local employment, protect and enrich natural life in the places where we operate, and we share with the public all the activities we
carry out to protect our environment.

When choosing our suppliers, our priority is to source products made from recycled products or recyclable, such as Fair Trade Organic, FSC, MSC, etc. certified suppliers, for
environmental awareness.

Sustainability Goals

Environmental: Reducing energy consumption and carbon emissions, optimizing water consumption, minimizing waste, encouraging recycling
Social: Supporting employee satisfaction and development, increasing interaction with the local community and contributing to the local economy.
Governance: Adopting a transparent and ethical management approach, strengthening communication with stakeholders and regularly reporting sustainability performance.
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SUSTAINABLE MANAGEMENTAPPROACH

Sustainability Management System

Our hotel implements the ISO 14001 Environmental Management System, ISO 9001 Quality Management System, ISO 50001 Energy Management System, and ISO 22000 Food
Safety Management System. These systems provide a structured framework that allows us to continuously monitor and improve our sustainability performance.

Environmental Policy

Our facility has been an environmentally friendly facility since the day it was established.

In order to maintain this sensitivity, we comply with all applicable environmental legislation and administrative
regulations.

By keeping the environmental impacts of our waste under control, we dispose of and/or have our non-recyclable
waste disposed of in a way that will not harm the environment, and we improve our environmental performance by
constantly keeping the environmental impacts arising from our activities under control.

In addition, helping to prevent environmental pollution and always striving to make improvements in this regard
and working to minimize the use of natural resources are among our activities.

We contribute to the development of environmental protection projects in cooperation with local authorities to
ensure that environmental awareness is adopted not only by our employees but also by our guests and the
authorities.

[tis of great importance to us to raise awareness and protect our immediate environment and to ensure that the
companies we work with approach this with the same sensitivity.

To raise awareness of the local community about tourism in cooperation with local governments.

Our activities include ensuring the sustainability of tourism in the region by presenting local cultures to our guests
and directing them to historical and cultural activities in the region.
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SUSTAINABLE MANAGEMENTAPPROACH

Social Integration Policy

At Baia Salima Kemer Hotel, we are committed to supporting and working with our local community. We are committed
to conducting our business in a way that helps preserve and promote the destination's culture and heritage, as well as
the local economy. We believe that maintaining an ongoing dialogue with our local community is crucial to ensuring we
contribute to the well-being and livelihoods of local residents.

In this direction;

Supporting initiatives that improve the community.

Supporting the local economy.

Respect and protect local culture, traditions and way of life.

Supporting and protecting access to essential resources and services.

What we do to achieve our goals:

We encourage our guests to explore the destination's history, culture, traditions, and local community, as well as the
local products and services offered. We contribute to the maintenance of culturally and spiritually significant sites by
making annual donations and encouraging guests to visit.

Whenever possible, we prioritize local and regional products and services, as outlined in our purchasing policy. As
outlined in our recruitment policy, we prioritize local residents during the hiring process. We prioritize employment
opportunities for local residents through on-the-job training programs.

We maintain ongoing dialogue with local and indigenous communities through regular meetings with local associations
and chambers of commerce to ensure fair and equitable treatment. We aim to protect our beaches and dunes by
conducting regular beach cleans with our guests and staff. We make annual financial contributions to various local
charities.
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SUSTAINABLE MANAGEMENTAPPROACH

Child Protection Policy

We take the necessary measures to respect children's rights and protect children against all forms of exploitation.

We support programs that prevent children from becoming vulnerable to protection and care.

We supportinstitutions and organizations that will ensure the reintegration of children who have been involved in crime or who have been subjected to crime into society.
We cooperate with all stakeholders who serve children.

We carry out activities to increase social awareness and sensitivity towards preventing violence against children.

We provide training on child protection for our staff. We support all kinds of child protection organizations and activities in our community.

In the event of possible abuse, we provide training to our staff on removing the child from the abusive environment and informing the relevant administrators.

Human Rights Policy

As Baia Salima Kemer Hotel, we work with the vision of contributing to economic, environmental and social sustainability.
We aim to respect fundamental human rights in all business processes.

We aim to provide a working environment that respects human rights and complies with international standards, where employees can develop
themselves, express their ideas freely and are not subject to discrimination.

We respect fundamental human rights within the scope of the UN Universal Declaration of Human Rights and carry out our activities in accordance with
these principles.

We are committed to and implement the principles of non-discrimination, non-child labor, non-forced labor, the right to collective bargaining, and
freedom of association set forth in the International Labor Organization's Declaration of Fundamental Principles and Rights at Work, as well as the
fulfillment of the requirements of international agreements to which Turkey is a party on human rights and social justice.

We demonstrate an equal attitude in processes such as recruitment, training, career, wage management and in the work environment, without
discrimination based on gender, ethnicity, religion, race, nationality, age, physical capacity, pregnancy, marital status, sexual orientation, union
membership, political views and similar issues, and we do not tolerate discrimination.

We manage these processes transparently, depending on the qualifications, experience and performance of our employees.

We support all our employees' rights to form associations, hold meetings, organize, and bargain collectively, within the framework of legal regulations, and
we respect their right to freedom of expression. We do not subject our employees to any form of discrimination or pressure when they exercise these
rights.

Our "zero accident” goal underpins our approach to occupational health and safety. We prioritize providing a safe working environment for our business
partners and employees.




SUSTAINABLE MANAGEMENTAPPROACH

Energy Policy

-‘-ﬂ - &'FI;P "'F‘ We are committed to taking the necessary measures to improve energy efficiency throughout our facility. To this
# : end, we will utilize technologies that continuously monitor and analyze our energy consumption.

We will save energy by optimizing our heating, cooling, ventilation and lighting systems.

We will promote a culture of energy saving by encouraging our staff to be energy conscious and providing

training.

We aim to use renewable energy sources to meet the energy needs of our facility.

We will prioritize ensuring that the equipment used in our facility is highly energy efficient. We will prioritize

energy-efficient appliances, lighting fixtures, and air conditioning systems.

By regularly maintaining the equipment, we will maintain energy efficiency and optimize their performance.

In our new investments, we will create infrastructure that will take energy efficiency standards into account and

minimize environmental impacts.

We will work towards a zero-waste waste management goal. We will prioritize waste reduction, recycling, and

recovery activities.

We will encourage the use of recyclable materials and minimize waste.

We will continually review our waste management processes and make improvements to minimise our

environmental impact.

We will inform our guests about energy conservation and environmental protection. We will share simple

energy-saving practices and raise awareness.

We will encourage our guests to support us by providing them with information about renewable energy use and

environmentally friendly practices.
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SUSTAINABLE MANAGEMENTAPPROACH
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Disadvantaged Health and Safety Policy

Everyone has the right to a vacation, and vacation is a necessity. Therefore, our top priority is to meticulously
ensure that the accommodation facilities we serve provide all our guests, both disabled and non-disabled,
with appropriate physical infrastructure, from the planning stage onward, in both rooms and indoor and
outdoor common areas.

For the sustainability of disadvantaged guest satisfaction, the uninterrupted supply and training of appropriate
personnel and the follow-up of changing technological developments are also priorities for our facility.

With our understanding of equal service to everyone and our trained staff, we serve our disadvantaged guests
with all our dedication to provide them with the comfort of their homes, not only in their rooms but also in all
our service areas.

Our corporate consciousness adopts a management approach that is based on the philosophy that
disadvantage lies in the physical area, notin the person, and our priority is to make the disadvantage in
physical areas accessible for the convenience and comfort of our guests.

Since we believe that all citizens, whether disadvantaged or not, should have the right to work, we also employ
disadvantaged personnel in our facility.

In this context, our disadvantaged awareness policy aims to remove the obstacles to holidays under equal
conditions for everyone.

paatena
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Occupatlonal Health and Safety Policy

Baia Salima Kemer Hotel aims to ensure the health, safety, and well-being of everyone in the workplace, including all employees,
subcontractors, and guests. Employees, contractors, and visitors have a duty to be mindful of their responsibilities within the facility:
to work safely, to take all reasonable precautions for their own health and safety, and to consider the health and safety of all others
whose actions may be affected.

[t will take all reasonable and applicable steps to improve occupational safety conditions in all relevant activities by utilizing
appropriate experts from within the business and/or by outsourcing when necessary.

To create a culture of occupational safety by encouraging the active participation of all employees, contractors and visitors in the
development and support of measures to improve occupational safety.

To comply with all applicable OHS-related legislation, regulations and standards.

To implement risk and hazard management systems that are relevant and appropriate to the risks within the organization.
Providing a safe work area and equipment for controlled work.

Provide appropriate OHS training for all relevant personnel.

Establishing an annual OSH program to improve health and safety in the workplace.

Allocating sufficient resources to continuously improve OSH performance.

Provide regular health surveillance for employees.

To actively respond to and investigate all incidents and ensure that injured workers return to suitable employment at the earliest
opportunity through fair claims management and rehabilitation practices.

These standards will be regularly monitored to ensure their integrity and effectiveness are maintained to facilitate continuous
improvement in the business.
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SUSTAINABLE MANAGEMENTAPPROACH
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Total Quality Policy

We will have no subjective intentions other than fairness and goodwill toward our guests, the values envisioned by our government, our supplier partners, our employees, and our
employers. We believe that we will always do better with our innovative total quality management approach that adheres to international standards.

With this belief, we will provide better service by continuously improving and developing ourselves. The path to progress and growth lies in training. Our mission is to provide
theoretical and practical training to our subordinates and to cultivate successful individuals who love their work and are ready to take on responsibility in the industry. Our mutual
respect, trust, and understanding form the foundation of our team spirit, and our open, healthy, and ethical communication channels ensure its continuity. Our marketing policy
begins within the facility and extends to global global standards from there. We strongly believe in the impact and power of promotional activities conducted within our facilities,
as well as domestic and international advertising and promotions. Our own facility is the ideal place to share the successful results we achieve through research and development
with our guests. Tourism regulations, international regulations, agreements, and even trends will guide us. However, we will never forget that the essential factor is the ever-
changing needs and desires of our guests. Finding solutions to guest requests, based on location, season, profile, and situation, without compromising basic standards, is the
golden key to this industry. The superior service we provide to our guests will make us a large, respectful, and loving family, growing every day with our loyal guests. We manage our
services in an integrated manner, integrating sustainability, food management systems, environmental, occupational health, energy management, and safety management systems,
and we strive to be an exemplary organization. With our commitment to equal service for everyone and our trained staff, we provide our disadvantaged guests with the full range of
services, not only in their rooms but also across all our service areas, ensuring they feel at home.

Vulnerable Groups Abuse and Harassment Policy

At Monte Baia Uludag, we are strongly committed to protecting the rights of vulnerable groups and preventing abuse or harassment. We aim to take the necessary steps to ensure
the safety of our employees, guests, and all stakeholders.

Vulnerable groups refer to individuals who require protection due to risks they face based on their age, gender, ethnicity, sexual orientation, gender identity, physical or mental
disabilities, social or economic status, immigration status, or other characteristics. This policy covers children, youth, the elderly, people with disabilities, immigrants, or other
vulnerable groups.

We are committed to preventing exploitation and harassment of vulnerable groups in accordance with relevant local laws, human rights and international standards.

We provide regular training to all our employees on the rights of vulnerable groups, the definition, signs, and reporting processes of abuse and harassment. This training aims to
raise awareness among all staff and to raise awareness of incidents of abuse or harassment.

We take all allegations of abuse or harassment seriously and ensure that complaints are investigated promptly, fairly, and confidentially. Protecting the safety and privacy of all our
stakeholders is our priority during this process. Evidence-based disciplinary measures and, if necessary, legal proceedings may be initiated in accordance with applicable legal
sanctions.

We are committed to continuous improvement efforts to prevent and reduce cases of abuse and harassment against vulnerable groups.
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STAKEHOLDER PARTICIPATION

At Baia Salima Kemer, our stakeholders are at the center of our sustainability approach. Understanding our stakeholders' views, expectations, and needs is crucial for improving our
sustainability performance. In this section, we will provide a detailed explanation of our interactions with our stakeholders and how these interactions shape our sustainability

management.

Who are our stakeholders?

We define all individuals and organizations that are affected by or impact our sustainability efforts as our stakeholders. In this
context, our primary stakeholders are:

Guests: Our guests are among our most important stakeholders, directly impacted by our sustainability practices and
whose expectations we shape our services accordingly. The feedback we receive from our guests helps us evaluate and
improve the effectiveness of our sustainability practices.

Employees: Our employees play a significant role in the success of our hotel and are key to achieving our sustainability
goals. Their health, safety, and satisfaction are our top priorities. Their engagement and motivation are critical to the
success of our sustainability efforts.

Suppliers: Our suppliers, who provide the goods and services our hotel requires, are important stakeholders who share our
sustainability principles and help us ensure the sustainability of our supply chain. By collaborating with our suppliers, we
aim to reduce the environmental and social impact of our supply chain.

Local Community: The community and local businesses in the area where our hotel is located are among the key
stakeholders impacted by our operations and supported through our sustainability efforts. By building strong
relationships with the local community, we aim to contribute to the region's sustainable development.

Public Institutions: Public institutions such as the Ministry of Environment, Urbanization and Climate Change and the
Ministry of Culture and Tourism constitute a significant stakeholder group through their legal regulations and standards
that impact our sustainability performance. By collaborating with these public institutions, we aim to contribute to the
development of sustainable tourism policies.

Civil Society Organizations (NGOs): NGOs working in the field of environmental and social responsibility are among our
valued stakeholders, helping us raise awareness about sustainability and share best practices. By executing joint projects
with NGOs, we aim to contribute to the development of society and the environment.

Baia Salima Kemer Sustainability Report 2023



STAKEHOLDER PARTICIPATION

Important Topics of Our Stakeholders

I4l
e

At Baia Salima Kemer, our stakeholders are at the center of our sustainability approach. Understanding our stakeholders' views, expectations, and needs is crucial for improving our
sustainability performance. In this section, we will provide a detailed explanation of our interactions with our stakeholders and how these interactions shape our sustainability

management.

e The cleaning products used in
the hotel are environmentally
friendly

e The presence of energy and
water saving applications in the
rooms

e Waste recycling and
environmentally friendly waste
management

e Use of local and organic
products in restaurants and
other services

Fair wages and benefits
Safe and healthy working
environment

Training and development
opportunities

Work-life balance
Awareness training on
sustainability

Timely and regular payments
Fair and transparent contract
terms

Compliance with sustainability
criteria

Open communication and
collaboration

PUBLIC

INSTITUTIONS

Employment opportunities
within the hotel and in the
supply chain

Purchasing local products and
services

Reducing the hotel's
environmental impact (noise,
waste, etc.)

The hotel supports social
responsibility projects
(education, environment, etc.)

LR LEN I
LJ
L 4

-
"
“

*
e

CIVILSOCIETY
ORGANIZATIONS

.
agpunn®

Compliance with environmental
egislation and other relevant legal
regulations

Fulfilling environmental permits
And reporting obligations

Making tax payments on time and
n full

Contribution to sustainable
ourism policies

Partnership in environmental
and social responsibility projects
Transparent and regular
reporting on the hotel's
sustainability performance
Accountability and commitment
to ethical values
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STAKEHOLDER PARTICIPATION

Our Communication Channels with Our Stakeholders

We use different channels to communicate with our stakeholders and we maintain this communication regularly:

Guests:
e Guestsatisfaction surveys: We collect feedback after your stay via email or online surveys.
e Social media: We interact with our guests, answer their questions and share up-to-date information on platforms such as Facebook, Instagram and Telegram.
e Website: We publish our sustainability policy and certificates on our website.
e Information brochures: We keep brochures in the rooms and public areas providing information about our sustainability practices.
Employees:
Surveys: We measure satisfaction with online surveys. We also plan to develop a mobile app for our hotels by 2025 and incorporate surveys into the app.
e Email: We use email for important announcements and information.
e Face-to-face meetings: We obtain feedback from our employees through one-on-one meetings when needed.
Suppliers:
Performance evaluations: We evaluate the sustainability performance of our suppliers.
e Email and phone: We use email and phone for daily communication and operational matters.
e Local Community:
e Community meetings: We provide information about our work and get their feedback.
e Social responsibility projects: We increase our interaction with the community by supporting environmental organizations and other social projects.
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ECONOMIC PERFORMANCE

Economic Contributions

At Baia Salima Kemer, we create economic value both directly and indirectly through our operations. This value contributes to our economy in several ways:

Direct Economic Value Creation and Distribution: Our revenue is distributed to our employees through wages and benefits, payments to our local suppliers, and taxes. This
distribution reflects our commitment to creating economic value and sharing that value fairly.

Economic Impacts of Our Hotel's Operations: Our operations impact not only our own economic performance but also the regional economy. Our hotel's contribution to
regional economic activity contributes to increased revenues for local businesses, the creation of new job opportunities, and the overall prosperity of the region.

Local Employment: In 2024, we provided 47.41% of our employment to local people. In this way, we are both invigorating the local economy and contributing to a decrease in
the unemployment rate in the region.

Local Suppliers: We source 97.99% of the goods and services our hotel requires from local suppliers. By working with local suppliers, we support the regional economy and
contribute to the promotion of local products and services.

Tax Payments: We contribute to the national economy by making our tax payments regularly and in full.

Financial Aid

At Baia Salima Kemer, we prioritize contributing to society not only through our economic activities but also through financial contributions. By regularly donating to local cultural,
environmental, and civil society projects, we aim to contribute to community development and environmental protection.
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ENVIRONMENTAL PERFORMANCE

At Baia Salima Kemer, environmental sustainability is at the core of our operations. We undertake various initiatives to protect natural resources, reduce waste, and minimize our
environmental footprint. In this section, we will evaluate our environmental performance.

Energy Consumption

Energy consumption is a major component of our environmental impact.

Energy Consumption: In 2024, our total energy consumption decreased by 12.7% compared to the previous year. On a per capita basis,
savings of 28.2% were achieved. Our energy efficiency projects and the conscious energy use of our employees played a significant role i
this reduction.

Energy Efficiency Projects: We've completely converted our lighting systems to LED technology. We optimize energy efficiency by : T ORE FRUE TR SpiRiT OF
regularly maintaining and inspecting our heating, cooling, and ventilation systems. We also utilize energy-efficient appliances and ' BNVIRONMENT,

. = WE BELIEVE: T ELECTRIC
encourage our guests to use encrgy responsibly. p= R -f‘ ‘X ,M:Gm 2

HAS TO-BE-MOREWIDESPREAD. .

4 )

ELECTRICITY CONSUMPTION

@ 202 O 2024

L 311 1 kWh Per Capita

Consumption Consumption

T T

18,26 kWh
-12,7% YL YR B -28,2%
Change kWh Change

General 2.192.008
kWh
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ENVIRONMENTAL PERFORMANCE

Water Consumption

Sustainable management of water resources is crucial, especially for businesses operating in regions at risk of water scarcity. At Baia Salima Kemer, we are implementing various measures to reduce

water consumption and protect water resources.
Water Consumption: Our water consumption increased by 27.97% in 2024 compared to the previous year. Furthermore, per capita water consumption remained unchanged compared to the

previous year.

e Water-Saving Measures: We use water-saving fixtures in rooms and common areas. We choose drought-tolerant plant species in our landscaping.
Wastewater Management: The resulting wastewater is treated by being fed into the ASAT infrastructure system located in the region. Our facility holds a BKKR (Connection Quality Control
Report) issued by ASAT dated November 6, 2020, and numbered 53437 (valid for five years). In accordance with the ASAT Wastewater Discharge to Sewerage Network Regulation, a wastewater
sample, which forms the basis for the BKKR, is taken annually at the connection point to the infrastructure by personnel of the ASAT General Directorate Laboratory Branch. The results of the

wastewater sample taken are below the limit values.
4 )
WATER CONSUMPTION

© 2024

125,895 m3 161.116 m3 General +27’97

Consumption
Change
Per Capita 0%
Consumption
Change

N /
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Waste Management

Waste management is critical to reducing our environmental impact. At Baia Salima Kemer, we separate our waste at the source and deliver it to licensed disposal companies
through recycling practices.
Waste Management: We collect our waste separately. We send our recyclable waste to contracted recycling facilities. We deliver our non-recyclable household waste to the
municipal sanitation department teams. We deliver our hazardous waste to licensed companies.

ENVIRONMENTAL PERFORMANCE

-

\
"i‘ | RECYCLABLE WASTE
-/
@ 2023 © 2024 @® 2023 © 2024 @® 2023 © 2024
87.630 kg | 94.320 kg [l 92.850 kg | 127.020 kg
TOTAL MIXED PACKAGING WASTE TOTAL GLASS PACKAGING WASTE MIXED I::g';’:s S"(\;ﬁ WASTE GLASS I::‘g';:‘s S"(\;ﬁ WASTE
+7,63% +36,78% -12,5% +11.7%
Change Change Change Change y
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ENVIRONMENTAL PERFORMANCE
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Waste Management

-

TOTAL AMOUNT OF WASTE

@ 2023 @ 2024

Waste
Vegetable Oil

T
+114%

Change

Hazardous Waste

T
+63,4%

Change

Chemical

T 30.651 It 100.536,4 It

+4,5%

Change

-

0,60 It

0,22 It

Chemical

T
172%

Change

AMOUNT OF WASTE PER PERSON

‘ 2023

Waste
Vegetable Oil
Per Person

T
0%

Change

Hazardous
Waste Per Person

T
0%

Change
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ENVIRONMENTAL PERFORMANCE
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Biodiversity
Protecting natural habitats and biodiversity is essential for sustainable tourism. At Baia Salima Kemer, we are undertaking various
initiatives to protect the wildlife surrounding our hotel and support biodiversity.
Protecting Natural Areas: We take care not to harm the natural areas surrounding our hotel and take the necessary precautions to
protect natural habitats. We organize tree-planting events and protect and enhance natural vegetation.
Landscaping: We support biodiversity by choosing native and perennial species in our hotel's landscaping, and we prioritize drip
irrigation. We offer medicinal and aromatic plants, which are increasingly scarce, in a corner of our garden to showcase to our
guests from diverse backgrounds.

In our facility:

e 3081 sap trees,

o 135 shrub group trees,

1104 forest trees,
There are 519 endemic species, and their ratio to our general plant species is 12.01%.
As part of March 21st Forest Week, 15 laurel and 50 pine tree saplings were planted in our facility with the participation of the
Kemer District Governorship, Kemer Forest Management Directorate and Aysel Akin Klaus Wagmer Vocational and Technical
Anatolian High School students.

o O O

—-_—
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ENVIRONMENTAL PERFORMANCE
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Greenhouse Gas Emissions: We aim to reduce our greenhouse gas emissions through energy use. We calculated our corporate carbon footprint in 2023 according to 1SO
14064-1:2018 standards.
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